
Throughout two days in 

October, all the major 

stakeholders for the 

Vetting and Barring scheme 

(VBS) were invited to a two-day 

conference held jointly by the 

Home Offi ce, The Independent 

Safeguarding Authority (ISA), 

Department for Children, 

Schools and Families (DCSF), 

The Criminal Records Bureau 

(CRB) and the Department of 

Health (DoH).

Delegates were made up 

from the 17 consultative 

CROSS BORDER  CONTROL

SIMILARITIES INCLUDE:
■ The schemes cover working with children and 
vulnerable adults;
■ Both schemes have two separate barred lists, 
one for children and one for vulnerable adults;
■ PVG and VBS exist to remove those who pose 
a risk to vulnerable groups from the workforce;
■ Regulated activity (referred to as regulated 
work) is defi ned in a broadly 
similar way;
■ A consistent barring 
procedure exists, so if you are 
barred in England you are also 
barred in Scotland; and
■ Similar criteria are used for barring 
individuals.

DIFFERENCES INCLUDE:
■ PVG membership is not 
compulsory – the offences 
focus on employing barred 
people to do regulated work;
■ There is no equivalent of 
‘controlled activity’ in Scotland 
(controlled activity is not relevant to 

the sports sector unless it’s in one of the 
‘specifi ed settings’);

■ ‘Go Live’ date is yet to be set, although it 
will be during 2010;

■ The Scottish system has a different 
retrospective checking period;
■ The scheme is based around the 
Protecting Vulnerable Groups (Scotland) 
Act 2007 not the Safeguarding Vulnerable 

Groups Act 2006;
■ PVG has short scheme updates (online) to check 
any new information received (scheme will be 
paper based initially then online six to nine months 
after Go Live);
■ There are two fee levels, a higher one for 
joining and record disclosures, and a lower one 
for short scheme updates (fees have not been 

set yet);
■ Appeals will go to the Sheriff and higher 
courts;

■ The PVG scheme will be operated by 
Disclosure Scotland; and

■ The PVG scheme does not use the intensity and 
frequency test of the VBS scheme.

WAITING TO GO LIVE – THE 
DIFFERENCES BETWEEN 
PVG AND VBS

groups that represent all the 

different sectors affected by the 

legislation – including, health, 

education, volunteering, local 

authorities, and our own 

sector, sport. 

As you can imagine, there were 

many areas where the 

remits of these groups crossed, 

so it was really helpful to get 

everyone in one room together to 

discuss the issues.

As the only representative 

specifi cally representing ‘facility 

managers’, I would like to try 

and outline some areas that are 

currently causing confusion about 

how the scheme will work across 

the home nations.

National differences
The VBS extends across 

England, Wales and Northern 

Ireland. In Scotland, the scheme 

is referred to as the ‘Protecting 

Vulnerable Groups Scheme’ 

(PVG), there are some key 

differences as to how this 

scheme compares to the VBS, 

due both to the different 

legal systems and the slightly 

different approach taken 

in Scotland.

There are also some slight 

differences in the way the 

VBS will operate in Northern 

Ireland. The scheme in Northern 

Ireland is being put in place under 

the Safeguarding Vulnerable 

Groups (NI) Order 2007, and 

AccessNI (The Northern Ireland 

equivalent of CRB) will be the 

route into the VBS there. 

It should be noted that the 

scheme applies to a ‘worker’ in 

the location in which they work 

and not the location in which they 

live, so, for example, someone 

living in the Republic of Ireland 

and working in Northern Ireland 

would be required to comply with 

the scheme in Northern Ireland.

It is worth remembering that 

the Safeguarding Vulnerable 

Groups Act (SVGA) and the 

For more information on the scheme see www.scotland.
gov.uk/Topics/People/Young-People/children-families/
pvglegislation/how or contact the implementation team 
at pvg.enquiries@scotland.gsi.gov.uk Tel: 0131 244 7612.
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Sharing information is vital to protect the 
vulnerable members of society. Ian Wakefi eld 
provides an explanation of how the vetting 
and barring scheme will be implemented 
coherently across the home nations
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equivalent Northern Ireland 

Order do not extend to other 

countries where laws may be 

very different. In Germany, 

for example, when you check 

a potential employee with the 

German authorities through 

the CRB, a ‘no criminal 

record’ may be returned – but in 

Germany criminality is cleared 

from records when you turn 

25. Similarly, in Spain the age 

of consent is 13 – and in many 

European Countries it is 14. 

So, even if an offence had 

taken place, it either may not 

In Wales, a barred person will 
not be allowed to engage in a 
controlled activity, unlike the 
English system. The scheme 
will be free to volunteers 
and, as in England, will cost 
£64 for those in paid 
employment. 

WALES AND THE 
VBS – A SLIGHT 
DIFFERENCE

For more information visit: www.wales.
gov.uk/publications/accessinfo/
drnewhomepage/healthdrs/
Healthdrs2009/safeguardinvul
nrblgrpsamndregs/?lang=en: or 
contact Astrid Davis, manager of the children’s safeguarding team, 
davisa@wales.gsi.gov.uk or Tel: 0292 2082 6880.

An important principle is that neither 
jurisdiction will place more onerous duties 
on the other jurisdiction’s bodies than 
required for its own scheme

In Northern Ireland, the ISA will 
provide the vetting and barring 
system so the same concepts of 
regulated and controlled activity 
exist as in England.

This means the penalties, 
timescales and monitoring 
requirements are identical. Like the 
English system, all previous barring 
arrangements will be replaced by just 
two barred persons lists.

However the system has been 
established under a separate 

legislation – the Safeguarding 
Vulnerable Groups (NI) Order 2007, and the 
route into the VBS in Northern Ireland will be 
through AccessNI.

The differences between the two countries lie 
in the cost – the scheme is cheaper in Northern 
Ireland – and the timescale for confi rming ISA 
registration. The Care Tribunal will hear appeals 
in Northern Ireland.

For more information see http://www.dhsspsni.
gov.uk or contact the implementation team at 
svgni@dhsspsni.gov.uk or Tel 02890 528223.
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show or you may have diffi culty 

in getting information. The level 

of co-operation between UK 

and other countries on sharing 

this type of information varies 

considerably.

So, under these circumstances, 

it is always important to follow 

best practice for safer recruitment 

by insisting on references and 

risk-assessing the person and 

the position.

Into the future
It has been agreed that an 

important principle of 

 Importantly, an individual 
placed on a barred list 
under VBS or PVG will 
be barred from work in 

regulated activity across the UK

MORE INFORMATION: For specifi c information relating to the VBS in 
general see www.isa-gov.org

Following recent announcements Ed Balls, Secretary of State for 
DCSF, has asked Sir Roger Singleton to review specifi cally whether 
the defi nitions under the scheme for ‘Intensive’ and ‘frequent’ have 
been drawn in the right place. 

ISRM has received a letter from Sir Roger asking for our views, 
which we intend to give after consulting with stakeholders. 
Following feedback from us and other groups, Sir Roger will make 
his recommendations and, following this, ‘sector specifi c’ guidance 
will be fi nalised. It seems likely that, at this point, there will be more 
road shows organised. ISRM is also planning a seminar following the 
release of the ‘sports-sector specifi c’ guidance, which is due out 
towards the end of the year.

I would like to thank the following for their input into this article: 
Astrid Davis, manager of the Welsh safeguarding team; Olive Hill, 
head of the Implementation Team Scotland; and Eilis McDaniel 
from the department of Health, Social Services and Public Safety, 
Northern Ireland.

UPDATE

implementation of the VBS 

across borders is that neither 

jurisdiction will place more 

onerous duties on the other 

jurisdiction’s bodies than required 

for it’s own scheme.

It was also agreed that, in 

the majority of cases, it will 

only be necessary for an 

employer or regulatory body 

to make a referral to Disclosure 

Scotland or the Independent 

Safeguarding Authority, but 

not both.

It is also important to note that 

an individual placed on a barred 

list under either VBS or PVG will 

be barred from work in regulated 

activity across the UK.
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 ABOUT THE AUTHOR: Ian 
Wakefi eld is the ISRM business 
development manager.

KINGFISHER
ENVIRONMENTAL

SERVICES LTD.

THE UK’S LEADING 
TESTER OF
SWIMMING POOLS
AND SPAS
Other areas of expertise include:

Legionella risk assessment and 
preventative maintenance programmes

Water sampling and analysis

Cleaning and disinfection of 
water systems

Cooling tower management

If you would like to discuss any of the services 
we offer please contact us on 01920 871700

www.kingfisher-es.co.uk
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www.helo.co.uk

...is helo.

Leisure and Wellness facility operators the world over choose the 
world’s largest sauna and steam company: Helo.

Established in the UK for more than 20 years, all Helo installations 
can be fully DDA compliant, and, as you’d expect from a commercial 
facility, very low maintenance and extremely durable.

Helo’s renowned CAD Technicians work with you each step of the 
way, helping you to create your own design, unique to your facility. 
From saunas and energy efficient heaters to super-insulated steam 
rooms, spas and Wellness equipment.

Trust the world’s largest to create the heart of your leisure facility.

Helo (UK) Ltd
Commercial Sales
T: 01625 502060
E: kim@helo.co.uk

At the very heart of 
every professional 
sauna and steam 

installation...
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