
As many of you are no doubt aware, the  

Safeguarding Vulnerable Groups Act 

(2006) introduced changes to the way 

employers and voluntary organisations will be 

required to vet employees and volunteers. 

But how many of you really know what the 

Act involves? Who will be affected? How it will 

work? And what the implications will be for you 

and your organisation?

The ISRM has recently been invited onto the 

sport and recreation consultative tier for the 

new vetting scheme. As a result we hope to be 

able to guide and influence how the scheme will 

affect our sector. As the ISRM’s representative 

on this group I would like to keep you up to 

date with the roll-out and issues arising from it. 

ISRM hopes to issue an official Information 

note in the autumn of this year, which 

will give members time to prepare for the 

implementation of the Act. What follows is a 

general overview of the scheme. 

Who runs the scheme?
The Home Office oversees the delivery of 

the scheme – referred to as the Vetting and 

Barring Scheme (or VBS) – whilst a new 

non-departmental public body called the 

Independent Safeguarding Authority (ISA) 

makes the legally-binding decisions on 

who should be barred from working with 

vulnerable groups. The scheme was set up as a 

key recommendation in the Bichard Inquiry, 

following the murders of Jessica Chapman and 

Holly Wells by Ian Huntley in 2002.

Why was the ISA set up?
One of the issues that emerged from the Bichard 

Inquiry was the way employers recruit people 

to work with children and vulnerable adults. It 

asked whether the way the employers check the 

background of job applicants is reliable enough. 

It also asked whether employers should be solely 

responsible for deciding whether a job applicant 

can safely be employed.

Recommendation 19 on the Inquiry Report 

led to the Safeguarding Vulnerable Groups Act 

2006, which recognised the need for a single 

agency to vet all individuals who want to work 

or volunteer with vulnerable people.

The ISA was created to fulfil this role across 

England, Wales and Northern Ireland (Scotland 

is developing it’s own similar system, which will 

work closely with the ISA).

What is the Vetting and Barring 
Scheme?
The Vetting and Barring Scheme is designed to 

ensure that anyone who presents a known risk 

to vulnerable groups is, quite simply, prevented 

from working with them. However, what it 

cannot do is guarantee that anyone not barred is 

‘suitable’ or ‘safe’ to work with the vulnerable.

The ISA will assess every person who wants 

to volunteer with children or vulnerable adults; 

this will be done by working closely with the 

Criminal Records Bureau (CRB).

If the ISA considers a person presents a risk 

of harm they will be barred from working 

with children and/or vulnerable adults. If the 

ISA cannot identify a risk of harm the person 

becomes ISA-registered, and may be employed 

to work with vulnerable groups.

Eventually, it is anticipated that more than 11 

million people will need to be ISA-registered, 

and it will become an offence for an employer to 

knowingly employ a barred person. It will also 

be an offence for a barred person to apply for 

such work. When the scheme is fully rolled out 

it will be an offence for the employer to employ 

someone to work with a vulnerable group if the 

person is not registered with the ISA.

One of the strengths of this scheme is the 

ability for employers to ‘register an interest’ 

in people they employ. This is a free online 

facility, and means employers will be proactively 

informed if an individual loses their ISA-

registration.

There will be a legal duty for employers to 

report to the ISA if they are concerned about the 

behaviour of an individual in their employment. 

We will bring you more information about this 

duty in the future.

The scheme will be rolled out over five years, 

beginning in July 2010.  We will bring you full 

details of the phasing as soon as possible.

Are you prepared for the new Vetting 
and Barring Scheme? Ian Wakefield, the 
ISRM’s business development manager, 
gives an overview of what the new 
regime will mean for your organisation
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Will all of my staff need to be 
Scheme members?
Probably not; only those staff engaged in what is 

considered to be ‘regulated activity’ will need to 

be registered. ‘Regulated activity’ is defi ned as:

‘Any activity of a specifi ed nature that involves 

contact with children or vulnerable adults 

frequently, intensively and/or overnight.’

Some examples of this would be staff who are 

coaching, training, caring for, supervising or 

advising children or vulnerable adults.

Does the Vetting and Barring 
Scheme replace CRB?
No, the Vetting and Barring scheme does not 

replace CRB checks, it  simply provides a quick 

and easy check to ensure there is no known 

risk of harm. It does not give employers the 

conviction history and other details needed to 

make an informed recruitment decision.

Scheme membership will be a legal minimum 

requirement and a quick reassurance prior to 

a full CRB check and other relevant checks 

(references, CV, etc.). It is recommended that, 

based on a risk assessment, employers continue to 

CRB-check applicants, and if necessary, to do this 

on an annual or bi-annual basis.

Until 2010 employers in the sport and 

recreation sector should continue to seek CRBs 

for those working with children or vulnerable 

adults. If you are unsure whether a CRB is 

required, contact your CRB provider. If you do 

not currently have a CRB provider we would 

recommend you contact TMG CRB (www.

tmgcrb.co.uk, or ring 0115 9694606) as they have 

particular expertise in the sports sector.

How much will the scheme cost?
Volunteers – free (unless also employed in a 

regulated position)

Employed people (ISA/VBS alone) – £64

Employed people (ISA/VBS plus CRB) – £64

Employed people (just CRB) – £36

In addition many organisations will need to 

pay a service charge for the process. TMG CRB 

currently charge £12.50, and other umbrella 

bodies may charge more. Once an employee is 

registered, it is free for the employer to check live 

online that the registration is current.

If a new employee/volunteer is already 

registered when they join your organisation they 

do not need to register again. You can check live 
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online for the currency of the registration. You 

may, however, wish to seek a new CRB, which will 

cost £36. 

What will happen in the sport and 
recreation sector?
It is intended that sector specifi c guidance 

will be issued shortly. The ISRM, along with 

organisations such as CCPR, TMG and other 

NGBs, hope to be able to infl uence this guidance 

and ensure all your questions are answered.

What should you do now?
n Register for updates with the ISA 

(www.isa-gov.org.uk).

n Begin discussions internally.

n Identify who is affected and budget accordingly.

n Attend the ISRM’s forthcoming Sportexcel 

seminar on ‘Safeguarding’, scheduled for 11 

September 2009.
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